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Fitness from front page

teach as many people as I can. I preach fitness and 
basketball since that’s what I grew up doing; playing 
basketball was all I did as a kid then as I got older 
I got heavily into fitness. I try to integrate the two 
whenever I can.”
	 Dietreich grew up in the greater Seattle 
area before moving to Florida to pursue dreams 
of opening his own fitness center. He has become 
a renowned personal trainer and basketball skills 
coach to many high school hoopers, D-1 college 
athletes, and has even added the likes of Glen ‘Big 
Baby’ Davis (an NBA player) to his clientele. 
	 We’ve all witnessed how the health and 
fitness movement has grown immensely over the 
past several years. Currently, there are no shortage 
of gyms and workout areas in Marysville, and it 
wasn’t too long ago that the Tulalip Teen Center 
and Tulalip Bay Crossfit opened their doors to our 
reservation based community.
	 “Getting Natives to keep their minds and 
bodies healthy through fitness, exercise, and sports 
is a big movement right now. We’ve always had 
basketball, rez ball you know, but from what I’ve 
been seeing there is more of an emphasis on overall 
fitness and health within tribal communities,” 
explains Dietreich. “Our people are getting inspired 
from seeing the Nike N7 movement and by seeing 
famous athletes like WNBA all-star Shoni Schimmel. 
More Native youth are seeing people who look 
like them have success on the professional level, 
especially young girls who look up to Shoni and her 
sister Jude, they are motivated play basketball.”

Preaching and advocating for a healthy 
lifestyle that includes being active through exercise 
and sports is nothing new for Native Americans. 
Natives have always been known for their athletic 
ability, but in the last couple generations the numbers 
say that athletic skill isn’t being utilized like it 
once was. Obesity, diabetes, and heavy alcohol/
drug use have been running rampant through our 
communities, making it harder and harder to find the 
well-conditioned Native athlete above the age of 30. 
	 Whatever the reason may be, tribal 
departments and communities nationwide have 
ramped up their focus on engaging Native youth 
to stay active through sports and fitness. Get them 
started when they are young and the hope is they’ll 
continue to maintain that healthy lifestyle and be a 
role model to others later in their life. 
	 “The movement is definitely growing. 
Through my travels I’ve seen more community 
fitness centers and youth athletic centers being built 
on reservations,” reflects Dietreich. “Now there’s 
a big emphasis to have a gym, to have places for 
our people to work out and stay fit, and to have 
departments getting our young ones involved in 
sports and fitness.”

The Tulalip Tribes Youth Services 
Department has been monumental in creating 
activities, services, and teaching fitness based 
curriculum to our youth. Since opening the 

Tulalip youth work on their ball handling skills by dribbling two basketballs simulta-
neously. A drill that not only improves ball handling, but also works out the body’s 
fast-twitch muscles while emphasizing dexterity.
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Tulalip Teen Center, the Youth Services 
Department has been steadfast in 
reaching out and bringing motivational 
speakers, fitness experts, and Native 
celebs to engage with our youth.
	 Shortly after we hosted the Gary 
Payton Basketball Camp, Youth Services, 
with the help of DeShawn Joseph, 
learned of Dietreich and his assortment 
of fitness skills he uses to motivate and 
energize Native youth. Within the past 
year Dietreich has taught fitness and 
basketball camps on the Jamestown 
S’Klallam Reservation and within the 
Navajo Nation. He is also preparing 
some fitness camps up north for a few 
First Nations tribes in Canada.

Throughout the 3-Day fitness 
camp, Tulalip youth had conversations 
about how to properly workout and 
take care of their bodies, learned the 
importance of a good warmup that 
includes stretching as to avoid injury, and 
covered tobacco prevention. 

“Tobacco prevention is an 
interesting topic to me because it should 
be a no brainer for all athletes, but still 
there are so many young athletes who 
choose to smoke,” asserts Dietreich. “If 
you are going to play sports, then you 
shouldn’t smoke tobacco because it’s 
detrimental to what you’re trying to do.”

The exercises the kids enjoyed 
most during the camp were undoubtedly 
those that called for dribbling or shooting 
a basketball. They were all able to 
participate in a multitude of basic and 
semi-advanced basketball skill building 
exercises. Each exercise is something 
Dietreich hopes the kids will continue 
to make part of their fitness routine.  
	 Following the fitness camp, 
Dietreich took to Facebook to thank the 
Tulalip community. “In the spirit of being 
thankful, I want to thank the Tulalip 
Tribes for hosting me this week while I 
put on this youth basketball and fitness 
clinic. I had a great group of kids! Hope 
everyone enjoyed it as much as I did.”

Passing General Council motions isn’t simple

Theresa Sheldon discusses 
the Semi-Annual meeting

By Niki Cleary
	 Rather than focus on some of 
the more routine business discussed 
during November’s regular Board 
Meeting, Theresa Sheldon sat down 
with the syəcəb to discuss the Motions 
brought forward at Tulalip’s Semi-
Annual General Council meeting. 
Some motions, she explained, are 
ratified quickly; others were held up 

for a variety of reasons.
	 “I’ve served on the Board 
through four General Council 
meetings now and there is no 
consistent practice for ratifying 
and enacting General Council 
motions that I have seen,” she 
began. “Generally what happens is 
the Board ratifies General Council 
motions at the next Regular Board 
meeting, then those motions are 
passed on to staff. Depending on 
how long it takes to roll a motion 
into code, it sometimes takes months 
for the motion to be enacted.”
	 Theresa described a process 
is sometimes as simple as reviewing 
existing policies and cleaning them 
up to make sure that there is no 
contradictory language, to legal 
review followed by a formal review 
and approval by the Bureau of Indian 
Affairs.
	 “Saturday we accepted 
the motions and gave direction on 
them, but we did not implement all 
the motions as they were currently 
written. Part of that is because the 
way they were written. Some motions 
need clarification, some potentially 

violate civil rights and others need 
realistic financial review before we 
can put them into action.” 

Exclusion
	 The motion excluding sex 
offenders, for example, removes due 
process.
	 “The language says that they 
are ineligible for exclusion deferral,” 
said Theresa. “This is not consistent 
with our current exclusion ordinance, 
therefore we’ve asked our attorneys 
to recommend revisions to the 
language and bring back something 
that upholds the intent of the motion, 
but also protects the rights of those 
affected by it.
	 “According to the Tulalip 
sex offenders registry there are at 
least  ten Tulalip citizens who work 
for Tulalip. It’s not legal to fire an 
employee for being a sex offender 
if their current job does not have 
restrictions, however, if you exclude 
them, you would be effectively 
taking away their ability to have a 
job. There is a process for exclusions 
currently and all sex offenders will be 
reviewed to see who is not meeting 

their requirements under the Adam 
Walsh act and those individuals can be 
brought forward for exclusion. This is 
done by the Prosecutor and Chief of 
Police. One of the potential solutions 
is to make it a second tier exclusion, 
where the person may be allowed to 
go directly to their job and directly 
home to their residence, but they are 
not allowed to participate in public 
events after work hours. Essentially 
we would exclude sex offenders from 
participating in community events on 
our reservation.” 
	 Although implementation 
may take some time, Theresa 
described the motion as a sign of a 
social revolution. She applauded the 
sentiment behind the motion as our 
community wants to feel safe and 
want our children to be safe.
	 “Our community is tired of 
protecting predators and they want 
this to stop, they’re not willing to 
keep secrets or make life easy for the 
person who committed these crimes. 
Now our people are stepping up and 
saying it’s time to take care of the 
victims of these crimes. That’s huge.” 
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Citizenship
	 A motion to reopen the 
adoption ordinance was unclear as 
well.
	 “From 1966 to 1997 there 
was an adoption clause on the record, 
it was ordinance 93,” said Theresa. 
“In order to be adopted in through 
that ordinance you had meet the 
following criteria: 
•	 Not less than one quarter 

Indian blood from a Point 
Elliott Treaty Tribe; 

•	 Not enrolled in any other tribe; 
•	 Must have maintained a 

permanent dwelling place 
within the boundaries of the 
Tulalip Indian Reservation 
and have lived therein for 
12 consecutive months prior 
to making an application for 
adoption; and 

•	 Must be a citizen of the United 
States of good morale standing.

	 “The Board of Directors 
had to unanimously approve your 
application before it came in front 
of the General Council where your 
adoption was voted on by the general 
membership,” continued Theresa. 
	 In 1996 the General Council 
put a moratorium on all adoption; 
they said ‘No application for adoption 
shall be acted on by the Board of 
Directors or the General Council 
unless the application was completed 
before May of 1996.”
	 The wording of the motion 
that closed adoption makes it difficult 
to simply lift the moratorium on 
adoption, as the current general 
council motion was worded. Also, 
Theresa pointed out, there seems to 
be some confusion that being adopted 
in lifted the residency requirement, 
if the old adoption ordinance was 
re-enacted, applicants would still be 
subject to a residency requirement.
	 “Our constitution does give 
the Board of Directors the ability 
to create a new adoption code,” 
Theresa explained. “As it stands, our 
Enrollment Department is taking the 
names and phone numbers of people 
who are interested in any changes to 
the enrollment process. We have over 
100 names on that list. 
	 “This will not be a speedy 
process,” she continued, “nor will 

it be done behind closed doors. For 
any new citizenship laws to be passed 
we have to be very transparent, our 
membership needs to be included 
in the process and needs to support 
it.” It was stated we have to amend 
the Tulalip Tribes Constitution 
and include an adoption provision 
before any adoptions will be able to 
occur. Since we are no longer under 
an ordinance, we cannot go back to 
Ordinance 93, we have to amend the 
constitution to make this happen. 

Retroactive law
	 A General Council motion 
to retroactively enact a change to 
the Tribal Government employee 
handbook also stalled. 
	 “I, as one Board of Director, 
did not support the current employee 
handbook when it came forward 
without the employees’ ability to hire 
their own attorney,” declared Theresa. 
“As a Tulalip citizen, in 2013, I 
brought forward a motion at general 
council to pay for attorney fees when 
an employee won their employment 
case. I voted for it again when Ray 
Sheldon brought forward the motion 
last year at general council. It was not 
until October 2015 that this provision 
was included in the current employee 
handbook.  
	 “Today, all Tribal 
government employees have the right 
to have an attorney represent them in 
employment court and they have the 
ability to be reimbursed of attorney’s 
fees if they win and the judge awards 
the fees.”
	 She agrees with the goal of 
the original motion, however, Theresa 
voted against making it retroactive. 
	 “This motion is asking us to 
go back two years and have the court 
re-hear employment cases. It doesn’t 
matter what the merits of your case 
were or whether you lost, it’s like 
double jeopardy for the Tribe. I have 
a lot of personal investment in this 
motion. I fully support the intent, 
ensuring cases are heard in court, 
allowing attorneys and awarding 
fees when appropriate; however as 
a Board member I have to look at 
whether it’s appropriate to apply law 
retroactively.” 

Unlimited funding
	 The motion to fully fund 

private school for Tulalip children 
weighed heavily on Theresa. 
	 “I believe our children 
are our best investment,” she said 
simply. “The better education they 
have, the better our tribe will be. The 
more we invest in our children, the 
more our tribe will benefit. I voted 
for this based on that principal. I also 
understand the financial impacts that 
this motion could have.”
	 “Every year we are tasked 
with passing a budget. This motion 
asks the board to pay all private 
schools funding with no ceiling. It’s 
not possible for the board to budget 
responsibly with that requirement.”
	 Currently Tulalip pays tuition 
assistance for 50 k-12 students who 
attend private school, Theresa shared. 
Each of those students receives 
$5,000 each year to help pay their 
tuition. Paying 100 percent tuition 
for just the existing students would 
raise the budget to $408,000 a year, 
which is not a huge budget issue but 
Tulalip currently has 1340 students 
who could qualify for private school 
funding.
	 “The potential cost for the 
Tribe could be over $13 million that 
would be going to private institutions 
or the tribe could put major focus 
into building our own k-5 private 
school/academy with the annual $13 
million,” said Theresa. “This did not 
pass at the Saturday board meeting, 
but what came out of it was a request 
for a reasonable increase to private 
school tuition funding. 
	 “The Services Committee 
will be back at our December Board 
meeting with a recommendation for 
an appropriate increase. We want 
to get notification to parents right 
away that this motion will not pass 
at 100 percent, but there will likely 
be an increase. We want people to be 
able to budget appropriately for their 
children’s education.

“Even though this did not 
pass, we as adults can find ways 
to assist our youth to better their 
education,” Theresa continued. 
“If you have one hour a week to 
volunteer in a classroom, please do. 
Even if you are the auntie, uncle, 
grandparent or family friend, please 
consider volunteering and participate 
in the classrooms, this benefits all 

of our children. We also, need more 
Tulalip citizens to go to school and 
get certificates to be teachers and 
work in the schools. Please consider 
getting involved and if you are 
already involved in the school, thank 
you!” 

Audits, ethics and advisement 
Theresa briefly chatted 

about the remaining motions, which 
included several motions that 
illustrate a lack of trust from the 
citizenry.

“The motion for a forensic 
audit was tabled until the regular 
Annual General Council meeting. 
We’ll be bringing back independent 
cost analysis, including bids, for 
the 2016 meeting,” Theresa said. 
She continued on describing the 
discussion about an Office of Ethics.

“In order to create an office of 
ethics, Legal is looking into different 
tribes Offices of Ethics, what that 
would look like, and who the staff 
would they report to. We need to 
hammer out the logistics of the office 
and vet the operations.”
	 The clarification of ‘imminent 
danger’ is also under review by the 
Office of the Reservation Attorney 
to ensure that it is an appropriate 
legal definition. The Board, Theresa 
said, is currently accepting letters 
of interest to serve on a beda?chelh 
committee. 

“If you would like to serve, 
we’ll be appointing a five person 
committee,” she explained. “You 
can send in your letter of interest 
to Santana Sheldon (ssheldon@
tulaliptribes-nsn.gov).”

As for the vote of no 
confidence, Theresa said, “There’s 
no action being taken on it. As a 
reminder we do not hire and fire 
from the General Council floor. It’s 
an opinion vote and we have taken 
it under advisement. I have had to 
fire an employee under a vote of no 
confidence from the General Council 
and it’s a very unprofessional way to 
treat employees. They do not get a 
right to appeal to employment court, 
they do not get a right to have an 
attorney represent them, and they do 
not have a right to be heard.” 
	 She was happy to report 
that action has already occurred on 
the motion to fund the Tulalip Bay 

Continued on next page 
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Marina and Housing Department.
“The Marina is currently 

funded and underway. We have 
allocated both grant and hard dollars 
to address our citizens’ 
housing needs. Both are 
reflected in the 2016 tribal 
government budget. If 
you’d like to see a copy, 
please make an appointment 
with our finance CFO.”
	 Theresa expressed 
some confusion about the 
motion ensuring the right to 
video record police actions.
	 “Is this a bystander 
law?” she questioned. 
“Currently, as a bystander, 
you already have the right 
to video record an officer. 
If you are being arrested, at 
what point does it become 
an issue? You may rightly 
be asked to put your phone 
down, because you’re 
being arrested. We’ve had 
some discussion about how 
this would be applied with 
a bystander witnessing the 
arrest versus someone being 
arrested and not following 
an officer’s orders. Legal 
will be bringing forward 
language to implement so 
people feel safe to video 
record officers on the 
reservation. In 2016, it is 
in the Police Department 
budget to equip all our 
officers with body cameras 
themselves.”
	 In closing, Theresa 
talked about how to make 
General Council meetings 
work better.

“How do we make 
General Council more 
efficient and effective for 
everyone? There has been 
discussion asking whether 
we should bring motions 
forward at Semi-Annual 
for discussion and then do 
the research and bring them 
back for an actual vote at 
Annual General Council. 
Also, Robert Rules of Order 
training will be offered 
to the community on 
December 8-9, 2015 at the 
Administration Building. 
Please consider attending. 

“It would be very beneficial 
to have community listening sessions 
to make General Council more useful 
for everyone’s time. Whether it’s 

structuring the agenda better, allotting 
time better, maybe just sharing better 
practices for running large meetings 
as a collective, I’m sure that together 

we can make positive changes to 
ensure we have a respectful and 
effective general council meeting 
together.”
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Tulalip text 
information 

line for 
closures and 
emergencies
Tulalip now has an 
emergency Text 
line to get the most 
important information 
without having 
Internet, tribal email 
or when the tribal 
phone line cannot be 
updated. 
 
How does it work?

1.	 Text STORM to 
30644

2.	 Opt in to 
Emergency 
Group by 
following prompts

 
We will not share 
your cell phone 
number with anyone, 
this service is for 
everyone! You will 
get some automated 
responses for 
Tribal Government 
Closures, Road 
Closures or other 
relevant information. 
You can also text 
questions back and 
we will do our best 
to reply with timely 
responses.
 
Please take the time 
to text STORM right 
now to 30644 so that 
you have it saved 
in your phone. Do 
it today and save 
yourself panic in the 
future. 
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By Micheal Rios, photos Judy Gobin
	 There are four Tulalip tribal 
members who enjoyed a notable 
winning streak this fall as members 
of the Archbishop Murphy High 
School football team, known as the 
Wildcats. High school junior Jesus 
Echevarria, senior Darion Joseph, 
and sophomore Martin Napeahi Jr. 
are student-athletes who play for the 
Wildcats, while Martin Napeahi Sr. 
mans the sidelines as an assistant 
coach.

Archbishop Murphy, a 
Catholic college preparatory school 
located in Everett, went undefeated 
in their regular season and came 
into the Washington State 2A semi-
final game, played on Saturday, 
November 28, a perfect (12-0). 
Needing just one more win to make 
it to the state championship game, 
the Wildcats would take on the top-

ranked Tumwater Thunderbirds, 
who were also undefeated on the 
season.

The Wildcats were primed to 
take home the victory after managing 
to hold off the Thunderbirds for the 
majority of the game. With less than 
two minutes remaining in the game, 
the Wildcats held a 21-17 lead and 
only needed to run out the clock 
to secure the W. Unfortunately, 
Tumwater refused to concede the 
game and forced a game changing 
fumble, which ultimately led to 
a Thunderbird touchdown and a 
stunning victory. The late game turn 
of events was undoubtedly shocking 
for the once undefeated Wildcats, 
but with a talented team of young 
players, the Archbishop Murphy 
football program will look to build 
on this season’s success and return 
for another title run next season.

Tulalip student athletes at Archbishop Murphy









What app can you not live wothout?A look back at Christmas wishes from 10 years ago (December 14, 2005 issue). What could be better 
than watching cartoons in your own house with a beautiful spouse and no outstanding bills?! 

What do you really want for Christmas?  

“I want my own house.”
	

Carlotta Davis
Tribal Member

“I want cartoons!”

Lawrence Thompson
Tribal Member

“A beautiful Tulalip wife.”
	

Nasim Zahir
Tribal Member

“To have all my bills caught 
up for the new year.”
	
Teesha Osias
Tribal Member


